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KEY DATES AND SCHOOL LOCATION 

Applications: 

Visits to school:   

Week beginning:  12 September.   

Closing date:  Friday 23 September.   

Shortlisting meeting:  26 September  

Letters to candidates: 27 September.   

Interview dates:  4-5 October.    

 

To arrange a visit please contact Glenda Jones, Clerk to the Governors on  

01458 860228. 

School Contact Details 
Meare Village Primary School 

St Mary’s Road, Meare, Nr Glastonbury, Somerset, BA6 9SP 

 

Email:  mearevillageprimary@educ.somerset.gov.uk  

Website:  www.meareprimary.co.uk 

 



LETTER FROM CO-CHAIRS OF GOVERNORS 

 

 

Dear Candidate 

Thank you for expressing an interest in the position of Headteacher at Meare Village Primary School. We hope the fol-

lowing information will encourage you to proceed with your application. 

“‘Pupils’ behaviour is excellent and they feel safe.’ ‘Children are exceptionally well cared for.’ ‘Pupils are enthu-

siastic about school because they say lessons are interesting and fun.’ Ofsted March 2013.” 

Children enjoy attending and say it has a great atmosphere, they particularly love our outdoor facilities and outdoor 

education lessons. Feedback from parents/guardians has reflected on the school being a safe environment where indi-

viduality is celebrated.  Meare has a touch of magic about it and a true family feel. 

Our vision and values underpin everything we do. Our school motto is:   

‘Four walls that hold tomorrow’. 
We are entrusted with setting the foundations of our children’s future and this is at the forefront of our minds in all our 

planning.  Meare provides a rich varied curriculum linked to real life relevant events and we are particularly proud of 

our outdoor environment. Through our School Council we encourage our children to take responsibility for them-

selves, their peers and their planet. 

We are seeking a Headteacher who will embrace and develop our vision for our children, continuing to raise aspira-

tions and standards. The applicant will need to be an excellent communicator, able to lead and develop colleagues, 

demonstrate excellent understanding of the curriculum and be creative in their approach. 

We seek to appoint an inspirational, dedicated, and motivated leader who will build on the work achieved and contin-

ue to raise the aspirations of our pupils. Our new Headteacher will work with the Governors as we explore moving pos-

sibly away from being a local authority school. The school plays a major part in the local community and the new 

Headteacher will be expected to support and further develop our links within this and the wider community. 

We are an enthusiastic Governing Body: we work closely with staff in a supportive and challenging way to ensure con-

tinued improvements in achievement and attainment. The children are at the heart of all we do and our pride and joy. 

They are hardworking, fun, polite and supportive of each other. 

If you feel this is an exciting opportunity for you to lead a strong, supportive team of children, staff, governors and fam-

ilies, please complete the enclosed application form. 

Thank you once again for showing interest in applying to be our new Headteacher. We warmly invite you to visit our 

school and see it in action. We look forward to meeting you and discussing the contribution you could make to our 

school. 

Yours faithfully 

 

Emma Mitchell & Matt Martin  

Co-Chairs of Governors 

LETTER FROM CO-CHAIRS OF GOVERNORS 



IINTRODUCTION TO OUR SCHOOL 

Meare Village Primary School is a 4 class school with approximately 105 pupils situated near Glastonbury 

in Somerset.  Children come from Meare itself and also the nearby village of Westhay and the hamlets of 

Stileway and Sharpham.  This is our catchment area but we also attract families from Glastonbury. 

Many of our families have attended our school, in all its forms, for generations.  Others have recently en-
tered the area, drawn by the beautiful surroundings and a sense of real community.  Our school reflects 
this, as the original Victorian school was remodelled in 1991 to provide bright, modern facilities offering 
an attractive blend of old and new. ICT is well resourced within each classroom and pupils use laptops 
and iPads in class. The grounds of the school are particularly attractive and each class has a session of 
outdoor education once a month. 

Our PAN is 17 which means that classes have mixed ages and teachers work closely together to respond 

to a variety of needs.  Our staff are a fantastic team who model what a caring school looks like. 

Whilst we value being a Local Authority school we are beginning to explore options for our future. 

We would love you to visit our school so that you can sample this for yourself.  Please contact the school 

and we will be delighted to show you around. 



GOVERNING BOARD 

We have a strong, enthusiastic Governing Board.  We have recently recruited some 

new members who have extended our range of experience and skills. 

 

We enjoy good relationships with the staff and work closely with all members to im-

prove outcomes for children.  We monitor the school development plan in a variety of 

ways.  We fulfil our statutory duties in all areas. 

 

We meet termly as a Full Board and we also have a finance committee.  This format 

allows us to utilise the skills of our governors and gives us  the opportunity to focus on 

specific aspects  of school.  We ensure the budget is used appropriately to provide the 

best opportunities and support for all our children. 

Board Members 
Co-Chairs  Matt Martin   Co-opted 

  Emma Mitchell  Co-opted 

Vice-Chair  Rachael Hann  Parent  

Interim Head Sandra Leggett  Headteacher 

  Mark Hicks   LA 

  Adam Gutteridge  Co-opted 

  Melissa Dare   Staff 

  Julie Merrett  Parent 

  Mark Speyers  Co-opted 

  Belinda Washington Co-opted 

  Kait Weston   Co-opted 



WORKING TOGETHER 

Meare Village Primary School approaches learning in a 

way that will inspire our  

children whilst ensuring they rise to the challenge of our 

high expectations in terms of  

academic achievement, behaviour and dispositions.  

 

We provide a rich varied curriculum linked to real life rele-

vant events.  We explore  

ideas within a local context, wherever possible but also seek to ensure our children are 

informed about the wealth of opportunities the world offers them.  We are constantly 

offering our children wider experience and always asking people to come and talk to 

the children about their lives and experiences, jobs, lifestyles, talents and beliefs.  We 

encourage our children to take responsibility for themselves, their peers and their 

planet.  We aim to nurture innovation and independence.  

 

We strongly encourage you to come and visit us here at Meare Village Primary School 

and see for yourself the warmth, passion and rich learning environment that our in-

credible staff team work so committedly to create for our school community. 

 

The school liaises with a variety of early years providers to ensure a happy start to the 

reception year.  Also with Secondary schools for a smooth transition to Year 7. 



 

IN THEIR OWN WORDS 

 

 

 

•  

Have a sense of  

humour and be fun! Someone who 

will respect our 

opinion 

Someone who 

hears your voice 
Someone that loves 

to be outdoors 



PERSON SPECIFICATION 

 
Job requirements essentials desirable 

Qualifications • Qualified teacher status 
• Evidence of recent and relevant professional 

and personal development 
• An experienced primary teacher, able to re-

late well to children across the whole primary 
range. 

• Recent experience in Senior Management 

• Hold a current NPQH 
certificate or equiva-
lent 

Experience and 
Qualifications 

• Committed to safeguarding and the welfare 
of young people 

• Extensive, proven leadership experience 
• Good understanding of whole school devel-

opment processes 
• Experience of managing budgets or finances 
• The ability to determine priorities and imple-

ment them effectively 
• Evidence of use of successful strategies that 

nurture the potential of all pupils and staff 
• Demonstrate a good understanding of perfor-

mance management procedures 
• Ability to promote effective working relation-

ships with all 
• Extensive knowledge of current educational 

issues, including their implications and poten-
tial impact 

• Experience of coaching 
or mentoring 

• Experience in more 
than one school 

 

Skills • An excellent communicator 
• An effective leader who can demonstrate an 

ability to rigorously self-evaluate the work of 
the school 

• The ability to inspire, challenge, motivate and 
empower others to implement the school 
vision over the short, medium and long term 

• A reflective practitioner who can recognise 
and celebrate success 

• Can foster supportive relationships with chil-
dren, staff and families 

• Has a positive attitude towards working with 
staff and governors 

• Experience of setting and achieving ambi-
tious, challenging goals and targets 

• Can build upon relationships with other 
schools and organisations in a climate of mu-
tual challenge to champion best practice and 
secure excellent achievements 

  

Personal qualities • Positive attitude towards your own well-
being and that of the school community 

• Personal resilience 
• Sense of humour 

  



THE JOB 
• To fulfil all the requirements and duties as set out in the 2020 Headteacher Standards; https://www.gov.uk/

government/publications/national-standards-of-excellence-for-headteachers/headteachers-standards-2020#section-2-
headteachers-standards  

 

• To achieve any performance criteria, objectives or targets agreed with or set by the School’s Governing Board in accord-

ance with the requirements set out in the 2021 School Teachers’ Pay and Conditions Document;  

• To promote and safeguard the welfare of all children within the school by ensuring that the school’s policies and proce-

dures relating to safeguarding children and child protection are fully implemented and followed by all staff, that re-

sources are allocated to allow staff to discharge their responsibilities, and that staff, pupils, parents and others feel able 

to raise concerns and that these are addressed sensitively and effectively; 

Specific  

The School’s Governing Board wishes a particular emphasis to be placed upon the following:  

• To provide effective leadership to ensure that the School is maintained as a stimulating place of learning, where children 

will enjoy success and reach their full potential and gain a positive and happy experience;  

• To continue the rise in standards across the school with particular reference to academic performance, so that all pupils 

achieve to the very best of their ability. To lead in the provision of excellent learning and teaching;  

• To provide an innovative and enriched curriculum including the spiritual, moral, social and cultural development of all 

pupils, to support our vision of four walls that hold tomorrow;  

• To have due consideration for the National Standards of Excellence for Headteacher as published by the DfE;  

• In consultation with the Governing Board and staff, to review the School Development Plan and, underpinned by sound 

financial planning, set a clear vision and direction for the school, identifying priorities and targets and determining how 

high standards will be maintained; 

• To lead the school through rigorous self-evaluation, including quality assurance and performance management at all 

levels;  

• To further develop partnerships with a variety of stakeholders through collaboration. 

t staff, pupils, parents and management at all levels;  

To further develop partnerships with a variety of stakeholders through collaboration;  

https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers/headteachers-standards-2020#section-2-headteachers-standards
https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers/headteachers-standards-2020#section-2-headteachers-standards
https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers/headteachers-standards-2020#section-2-headteachers-standards

